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· I would like to start off to thank NTI for asking me to present some thoughts in connection to Inuktut as an inherent and God given right among Inuit in Nunavut. Though Nunavut has also taken important action to protect the Inuit Language in the most significant way, problems in service sector continues to be an issue that still need to be address. 
· A bit of recent history Official Languages Act was  approved in June 2008, which  establish the Inuit Language, along with English and French, as one of Nunavut’s official languages. The new Act affirms the inherent right of Inuit to use the Inuit Language in full equality with other official languages, and, at the time, exceeds any other examples of indigenous language protection in Canada. For the Official Languages Act to come into force in Nunavut,  the federal parliament  pass a motion indicating its concurrence with the new statute. This Act is only one part of the plan to fully protect the vibrancy and quality of our Inuktut  Language in Nunavut. 
· A legislative companion was further approved in September 2008, and proclaimed in force in Nunavut. The Inuit Language Protection Act affirms the inherent right of Inuit to use the Inuit Language and confirms key rights to Inuit in education, work and day‐to‐day services provided to the public by every organization operating in Nunavut. The Act also obliges certain bodies to take positive action to protect, revitalize and promote the Inuit Language and cultural expressions, consistent with international human rights undertakings and Canadian constitutional law. 
· Strong leadership and partnerships are needed from governments, but also from Inuit organizations, community organizations, businesses, communities, churches, families and individuals. Working together will overcome the challenges we face. 

Particularly in the areas of: 
· Inuit Language Revitalization and Promotion, 
· Lifelong learning of the Inuit Language, 
· Inuit Language Development and Standardization, 
· Music, Media and Publishing in the Inuit Language and
· Government, Businesses and the Workplace.

There exists a persistent lack of resources dedicated to making sure that Inuit Language speakers, who constitute a majority in the Nunavut territory, enjoy basic substantive equality with respect to the education, services and programs made available in their territory. 
This concern is not to be taken lightly. It is a question of human dignity. As Inuit, our culture and language deserve respect. These are an integral part of who we are. Our language and culture encompass the knowledge, values, traditions and history that have sustained our people for countless generations across the Arctic, from west to east, north to south. Preserving and promoting a culture and language that intimately, intrinsically understand this environment is therefore essential to preserving the Arctic itself. This is key to our survival and our future as an Arctic People. 
· Though there is strong political statement to the acceptance of Inuktut, which is embedded in Inuit Societal Values,  does not guarantee a prominent role simply because Inuit are governing themselves. It can be said that senior bureaucrats are trained professional people based on Western standards. Program delivery, particularly in the area of social services, and justice services will not be appropriate to Inuit as intended in the Inuit Qaujimajatuqangit principle statements. In order to remedy this, some perceive a need to differentiate between Inuit participation in government and adequate incorporation of ISV. But this conceptualization of ISV, through the application of IQ, is not intended to create certain abstract framework with an existence and justification independently of the people it is suppose to serve. Rather the goal is to involve those individuals -Elders- in the social life on Nunavut. Elders and parents had and could contribute to counteracting the effects of social ills as a result of rapid social change and disruption, with colonization, by providing cultural and social cohesiveness.   

Problems of Application Language 

· In existing literature,  we have pointed out that the family is the primary and fundamental vehicle for transmitting this body of knowledge and culture. Traditionally, it is within the family that values, beliefs, language, social norms and expectations are transmitted and absorbed. 

· During the growth and development of the larger settlements, these support systems and mechanisms were weakened. It is no secret the Inuit were surrounded by alien culture through the period of colonization. In most cases, these controlling cultures have oppressed us over extended period of time. The controlling cultures, have either tried to ignore us, subjugate us, or try to acculturate us, often all the above.  

· During the numerous meeting since the creation of Nunavut above, there have been general consensus on Nunavut’s acknowledgement that there is a strong and growing sense that community service agencies should deliver programs in a manner more in keeping with ISV, which include Inuktitut and approaches.  Thus, ISV through the application of IQ is promoted as part of a general tendency towards decentralized governing. 

· Within the less formal, more personal forms of social control of the Inuit, the conditions of natural and social life required a quick response to the non-conformity, as it endangers the survival of all in a small community. Whether or not and what kind of response followed depended largely on a judgment of the specific situation by those involved.  The personalities involved, the gravity and the particular circumstances of the case guided the responses. 

· Traditionally Inuit social structures was very strong. People knew their roles and expectation of others. The children knew their parents and parents knew their children. In our discussions it was made clear that sanctioning mechanism is part of the ‘social constraint to self-constraint’. These mechanisms serve to correct the individuals who violate existing norms and thus add to the pressure exerted on people to comply with these norms. The nature of this sanctioning mechanism differs from traditional Inuit society and that of institutionalized formal sanctioning mechanism that have been imposed by the dominant society.  

· In another words, the method used to reach this purpose differed. The important principle ‘justice through punishment’ found within legal system, was never an aspect of Inuit social control, as it is seen that this method of social control is based on ‘threats’. “If you do not behave, you will be punished”. Rather than ‘neutral’ or ‘objective’, Inuit social control is ‘personal’ or ‘subjective’. The involvement of parents, Elders, based their personal characteristics also revealed the subjective nature of Inuit social control, as opposed to the more objective forms of Western social-legal control.  

· This leads me to believe that individuals or groups of individuals within the current existing bureaucratic hierarchical model in the social formation, attempt to monopolize these aspects and thus use them as a ‘source of power and status differentials’ or ‘means of domination and exploitation’. 

· On the other hand, Inuit responses to nonconforming persons aimed at re-socialization by pointing out the adverse consequences of their non-social behaviour on others and by providing an example of proper behaviour through NAGLIGUSUKNNIQ (display and showing care) for others.  Therefore, maintaining social peace and order, including moral standards, is a collective responsibility. Any unacceptable behaviour had the potential of a negatively impacting on many individuals. Through a counseling process, involving Elder or Elders, people tried to change one’s non‑social behaviour. Lacking more thoroughgoing means, showing care, and pointing out the consequences of wrongs, and simply asking were the means to this end. However, for those who did misbehaved had to be dealt with quickly – and effectively.  However, despite this direct or indirect participation of the entire figuration, the outcome or ‘success’ of these forms of social control ultimately depended on the readiness of people to change their behaviour, for no one had the final say. 

· It seems that while western extend the notion of rights and democracy to the colonized, the notion of rights does not necessarily include of the (formerly) colonized to determine where the line should be drawn between individual and collective rights, when it comes to order and social control.  

Let me get back to  ILPA, a  legislations is very important to ensuring the long term health of Inuktitut and Inuinnaqtun in Nunavut. Thus creation of  IUT and is important continually undertakes initiatives that support the strengthening of language in our Territory such as conducting terminology workshops, awarding literary prizes. 


Inuit Uqausinginnik Taigusiliurtit

IUT Vision Statement
In the year 2020 Inuit will still retain and use their language because it will remain strong with an effective and well-developed terminology that will be consistently used by the people of Nunavut and the GN Departments in all their interactions.

Mission Statement

Our Language comes from our ancestors and is integral part of our culture. To ensure that Inuit culture remains vibrant and strong, IUT considers its role to help protect, to keep it relevant, the language of Inuit, and to promote its use in the spoken and written form.
	
IUT Board members is governed by ILPA, and must have at least 5 members, and appointed by the Commissioner in Executive Council, on the recommendation by the Minister of Languages. Each member of IUT hold office for a renewable term of three years. The selection of Board members are determined by Minister of Languages with the collaboration of Nunavut Tunngavik Incorporated.

Now, we are all too familiar with the state of Nunavut’s social ills, family violence and spousal abuse, high rate of suicide, etc. This is not due to a character flaw in Inuit culture and society. Rather, this is due to historical process that saw Inuit as wards of the state. In other words, the current state of affairs is the result of a deficient professional-client relationship that comes about because of an absence of a meaningful dialogue.

[bookmark: _GoBack] A recent example I would like to point out was July 2019, about three months ago. This involved an Elder, whose adopted young son was a victim of a tragedy, while in Iqaluit. This young man was stabbed and died from his wound. As part of our culture, it is important to see and visit the family upon hearing of such tragedy, to show respect and show that you are still part of the community in mourning.. What transpired made me realize, during the course of our exchange. She had been alone that morning at her house, when there was knock on her door, which was strange as no one bothers to knock on doors. When she finally opened the door, there was this RCMP officer talking to her, in a language that she could not understand. She thought that they had come to pick up some more clothing for her son, who was staying at Young Offenders facility in Iqaluit, so she proceeded to open her sons bedroom door, so that they can pick up what ever they need. She could not understand them, and they could not understand her.
As she was not comfortable, she proceeded to leave her house so that she can go and pick up a girl next door for an interpreter. In the meantime, the officers have stopped a vehicle so the occupant could interpret for them. That was the way she was informed that her son had been killed. This would never have been allowed to happen had the police more appreciative to Inuit culture, where they would have contacted another Elder, so that they can approach the woman to minimize the impact it would have on her, upon hearing death of a love one.
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